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This photograph was captured at our annual 
Parent, carers and individuals with lived 
experience Expert Advisory Group (PEAG) 
meeting. This special event brings together our 
lived experience members of our organisation to 
honour and acknowledge their invaluable time, 
experience and the contributions they make to 
enrich our organisation. We were privileged to 
have Ngarrindjeri and Kaurna Elder, Uncle 
Moogy Sumner, join us to deliver a heartfelt 
Welcome to Country. 

 

From left to right;  
Chair of the Board and parent Cheryl Dedman OAM, Ngarrindjeri and Kaurna Elder, Major 
‘Uncle Moogy’ Sumner AM, April Wilson Parent, carers and individuals with lived 
experience Expert Advisory Group (PEAG) member and NOFASD Founder Australia Sue 
Miers AM.  

NOFASD acknowledges and pays respect to the past, present and 

future Traditional Custodians and Elders of this nation and the 

continuation of cultural, spiritual and educational practices of 

Aboriginal and Torres Strait Islander peoples. 

Acknowledgement 
Of Country 
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Chief Executive Officer 
Message 

 

  

Today marks a purposeful step forward as we launch our second Reflect 

Reconciliation Action Plan (RAP). 

As a charity working alongside individuals and families living with Fetal Alcohol 

Spectrum Disorder (FASD)—we recognise that reconciliation and social justice 

are inseparable from the work we do every day. We are especially mindful of 

the disproportionate impact of FASD on Aboriginal and Torres Strait Islander 

communities, which continues to be shaped by the legacies of colonisation, 

systemic disadvantage, and intergenerational trauma. 

Our RAP represents a deep commitment to creating culturally safe, inclusive, 

and responsive supports for First Nations peoples. It also reflects our pledge to 

listen, learn, and stand as allies in the ongoing journey toward equity and 

healing. This plan is just one step in a much longer journey—one grounded in 

truth-telling, humility, and action. I extend my heartfelt thanks to the Aboriginal 

and Torres Strait Islander leaders, and community members who have guided 

our thinking and shared their wisdom. 

Together, we are working toward a future that honours the strength, resilience, 

and leadership of First Nations peoples, and ensures that every person we 

support—regardless of background or diagnosis—feels respected, understood, 

and empowered. 

Warm regards 

Sophie Harrington 

CEO 

NOFASD Australia 
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Reconciliation Australia 
Message 

 

 

  

Through this plan, National Organisation for Fetal Alcohol Spectrum 

Disorder Australia continues to play an important role in a network of more 

than 3000 corporate, government, and not-for-profit organisations that have 

made a formal commitment to reconciliation through the RAP program.  

Since 2006, RAPs have provided a framework for organisations to leverage 

their structures and diverse spheres of influence to support the national 

reconciliation movement. The program’s potential for impact is greater than 

ever, with close to 3 million people now working or studying in an 

organisation with a RAP. 

The four RAP types — Reflect, Innovate, Stretch and Elevate — allow RAP 

partners to continuously develop and strengthen reconciliation 

commitments in new ways. This Reflect RAP continues the journey and 

primes the workplace for future RAPs and reconciliation initiatives. 

The RAP program’s strength is its framework of relationships, respect, and 

opportunities, allowing an organisation to strategically set its reconciliation 

commitments in line with its own business objectives, for the most effective 

outcomes.  

These outcomes contribute towards the five dimensions of reconciliation: 

race relations; equality and equity; institutional integrity; unity; and historical 

acceptance.  

It is critical to not only uphold all five dimensions of reconciliation, but also 

to increase awareness of Aboriginal and Torres Strait Islander cultures, 

histories, knowledge, and leadership across all sectors of Australian society.  

This Reflect RAP enables National Organisation for Fetal Alcohol Spectrum 

Disorder Australia to deepen its understanding of its sphere of influence and 

the unique contribution it can make to lead progress across the five 

dimensions. Getting these steps right will ensure the sustainability of future 

RAPs and reconciliation initiatives, and provide meaningful impact toward 

Australia’s reconciliation journey. 

Congratulations National Organisation for Fetal Alcohol Spectrum Disorder 

Australia on your second Reflect RAP, and I look forward to following your 

continuing reconciliation journey. 

Karen Mundine 

Chief Executive Officer 

Reconciliation Australia 

 

Reconciliation Australia congratulates National Organisation for Fetal Alcohol 

Spectrum Disorder Australia on continuing its reconciliation journey by formally 

endorsing National Organisation for Fetal Alcohol Spectrum Disorder Australia’s 

second Reflect Reconciliation Action Plan (RAP). 
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RAP Artwork 

Mob 

A.Awege  - Barkindji  

Acrylic on canvas, 2024 

‘Coming together to sing, dance, and share stories, that's what Mobs are about.’ 

A.Awege is a Barkindji artist who has been a part of The Torch program since 

2023. Her work is deeply grounded in culture, connection to Country, and the 

strength of community. Through powerful visual storytelling, Awege explores 

themes of family, protection, and resilience, often reflecting on the realities of 

incarceration and the ongoing impact of intergenerational trauma.  

Her paintings are rich with symbolism - footprints, birds, and ochre landscapes 

weave narratives of identity, healing, and hope. She speaks through her art of 

a desire for freedom, freedom for her people to celebrate culture without 

constraint. Awege’s use of vibrant colours, traditional dotwork, and layered 

meaning expresses both personal memory and collective strength, calling for 

unity, cultural celebration, and the protection of Country and kin. 

This artwork was procured from The Torch. The Torch is a not for profit, First 

Nations-led arts organisation that provides art, cultural, and arts industry 

support to First Nations people whose lives have been impacted by the criminal 

justice system. The Torch assists artists to reconnect with culture and supports 

them in building new opportunities upon release from prison. 
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Our 
Business 

NOFASD is Australia’s peak body supporting people and families living with 

Fetal Alcohol Spectrum Disorder (FASD). Together, we actively work to raise 

awareness, promote prevention, support accurate diagnoses and improve 

outcomes. Our core activities are to provide support and education through 

Helpline services, which include a telephone helpline, email support, website 

contact and online support groups. We also, increase awareness through 

social media and a digital monthly newsletter.  

Founded 25 years ago we are a parent and carer led national organisation and 

the oldest, FASD organisation in Australia. We provide high quality information 

shaped by our parent panel experts who confer alongside multidisciplinary 

health professionals. NOFASD maintains an internal research database 

informed by global networks. 

NOFASD’s mission is to support people and their families living with FASD and 

to promote healthy pregnancies, which prevent harm caused by alcohol 

exposure during pregnancy. The strategic goal of NOFASD Australia is to 

ensure that all Australians, not just women, understand the importance of 

alcohol-free pregnancy and that healthy pregnancy environments are created 

to ensure that women have this opportunity. Further, our goal is to assist the 

many parents, carers and service organisations already supporting people 

with FASD to be as informed as possible and develop effective interventions 

which lead to better long-term outcomes.  

Finally, we wish to dispel the myths around consuming alcohol during 

pregnancy and FASD. One myth is that drinking alcohol during pregnancy is a 

women’s problem and yet, women rarely drink alcohol alone. Society places a 

great deal of pressure on women to drink alcohol and alcohol companies 

actively market specific brands and products towards females. Another 

common myth is that FASD only occurs among women who are alcohol 

dependent or among women who choose to consume at high levels during … 
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pregnancy. It is also a myth that FASD is only diagnosed among those with 

visible facial features.  The most harmful myth of all is that nothing can be done 

to help someone with FASD because it is a lifelong brain injury. All of these 

myths are widely believed and have been disproved by research evidence.  

 

In addition, statistically, Aboriginal and Torres Strait Islander communities have 

a higher prevalence of diagnosis of FASD [estimated to be between 0.001 and 

0.068% for the total Australian population and between 0.187 and 0.47% for 

Aboriginal and Torres Strait Islander communities]. The higher rate of 

diagnosis within First Nations peoples perpetuates the myth that FASD occurs 

mainly in Aboriginal and Torres Strait Islander communities. The reality is that 

First Nations peoples have led global research into the impacts of prenatal 

alcohol exposure and in many communities successfully reduced the 

incidence and prevalence of alcohol exposed pregnancies through developing 

local, community responses. 

 

NOFASD currently has an FTE of 7.5 staff. Our Staff are based in various 

locations across the country, providing widespread support. NOFASD are 

proud to have Aboriginal and Torres Strait Islander representatives on all 

advisory groups and on our Board of Directors. While our current staff team 

does not yet include individuals who identify as Aboriginal or Torres Strait 

Islander peoples, we remain committed to creating opportunities that support 

diverse representation within our organisation.  
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FASD Awareness Training for Youth 
Workers in Perth 

 FASD workshop for Early Years 
Educators. NOFASD Helpline Manager, 
Robyn Smith and CEO, Sophie 
Harrington, Alice Springs, Northern 
Territory 

   

 

 

 

FASD workshop for Service Providers 
NOFASD PEAG Member, Julie Woods 

 NOFASD Specialist Advisor Louise Gray 
at PEAG Adelaide, South Australia 

   

 

 

 

Combuilders FASD education session 
with Young Mums’ Group. Condobolin, 
New South Wales 

 Regional Aboriginal Justice Advisory 
Committees FASD Awareness Training. 
NOFASD Board Director, Christine 
Brooks, Healesville, Victoria 

 

Commitment 
to Aboriginal and Torres Strait Islander 
engagement and information sharing 
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Our 
RAP 

NOFASD Australia works with all families and 

organisations. As an organisation, we are 

committed to strengthening relationships 

with Aboriginal and Torres Strait Islander 

families to ensure that our work is 

accessible, inclusive, respectful, and 

culturally appropriate. As individuals and as 

an organisation, reconciliation is important 

because we are dedicated to acknowledging 

the past, recognising and developing ways to 

address ongoing inequities, and listening 

and learning new ways of working that will 

empower and benefit the individuals, 

families, and other stakeholders we engage 

with. We are committed to working towards a 

shared future that is more inclusive, reduces 

barriers to access, improves health and 

wellbeing outcomes, and supports equity so 

that everyone is afforded the same 

opportunities. 

12 
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Our RAP 
Journey 

NOFASD Australia developed our first Reflect RAP in 2020 and we made the 

decision to develop a second Reflect RAP due to the impact of COVID, which 

required us to redirect resources and limited our capacity to fully accomplish all 

we had hoped to achieve in our first Reflect RAP. Our goal is to establish a 

framework that supports the existing positive engagement the team and Board 

have been committed to in the reconciliation space across the 25 years of the 

organisation. NOFASD have initiated and participated in training and events that 

bring Aboriginal and Torres Strait Islander peoples and non-indigenous peoples 

together. Many of our living and lived experience members are non-Indigenous 

but caring for Aboriginal and Torres Strait Islander children with FASD. These 

parents and carers have developed strong relationships with their children’s 

families and community to ensure their children remain connected to Country, 

community, and their culture. As an organisation, NOFASD have continued to 

engage with local Aboriginal and Torres Strait Islander led organisations and 

community members to support culturally safe practices and understanding.   

Our reconciliation journey to date has been driven by each of our staff, our Board 

members and our Parent, carer and people with lived Experience Advisory 

Group (PEAG). Each of them is committed to supporting positive engagement 

with Aboriginal and Torres Strait Islander peoples in their everyday engagement 

and awareness raising of Fetal Alcohol Spectrum Disorder in a culturally safe 

manner. After the initial launch of our first Reflect RAP, NOFASD purchased 

online cultural awareness training in January 2021 through ‘Your Mob Learning’ 

and promoted this amongst the staff, Board and PEAG members to undertake 

with the support of professional development hours. The desire to complete the 

course was almost unanimous amongst the more than 20 members provided 

with this opportunity. This initiative demonstrates our commitment to being 

culturally sensitive and culturally secure organisation in our engagement and 

practices with stakeholders and community members. 

We commenced the acknowledgement of key dates of cultural significance 

throughout the year to include the National Apology, Sorry Day, Reconciliation 

Week and NAIDOC week. NOFASD committed to marking these events through 

social media posts, website banners, hosting online movies through Fan Force 

Films and encouraging our members to attend events of significance in their 

local areas. This practise has continued until the present day, and we look … 
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forward to continuing to acknowledge these significant dates and become more 

involved with local organisations in the years ahead. 

In early 2024, NOFASD engaged with Evolve Communities to attend online 

sessions to help educate members about the deep connection to trauma and 

sadness for many Aboriginal and Torres Strait Islander peoples related to the 

26th January. NOFASD no longer recognise the 26th January on our social 

media platforms or communications as ‘Australia Day’, this has been embedded 

in our practise for the last few years.   

In 2023, we held our first face-to-face team building and connection symposium 

weekend for our lived and living experience members. A key part of the day was 

a session on the cultural history of Australia and the long journey to 

reconciliation. The session was conducted by Nicole Hewlett, a Palawa woman 

and NOFASD Board member. The goal of the session was to provide a safe 

space and shared learning experience for Aboriginal and Torres Strait Islander 

peoples and non-indigenous stakeholders. Several non-indigenous members 

expressed sadness that they had not learned about this in their schooling. For 

many, it was a powerful and life changing moment that sparked meaningful 

conversations amongst their non-indigenous family and friends. In 2024, our 

second face-to-face team building and connection symposium weekend for 

living experience members was opened by local Ngarrindjeri and Kaurna Elder, 

Uncle Moogy Sumner Aboriginal Elder, and one of Australia's most respected 

Elders who has been working to develop local, national and international 

communities for over 30 years. Also, one of the members of our PEAG, April 

Wilson, who was raised on Barngarla Country, the Country of her maternal great 

grandfather on the Eyre Peninsula in South Australia, graciously shared photos 

and stories written by her family to help non-Indigenous members of the group 

gain a deeper understand of family structures and pathways.  

A face-to-face symposium for 2025 will be held in Sydney, and a local Elder 

Uncle Allen a Gadigal man from the Eora nation will be invited to perform the 

Welcome to Country for the day. Uncle Allen has dedicated most his life to many 

roles within the Aboriginal and Torres Strait Islander community, he promotes 

the importance of educating non-indigenous people on the significance of 

Aboriginal cultures and the protection of Aboriginal cultural sites. 
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The first step for the NOFASD team was to formalise our reconciliation journey 

in 2020 The Board requested a Reconciliation Action Plan to be developed 

that was holistic, strengths-based and directed towards internal organisational 

and cultural change, as well as achieving genuine benefit within the 

community. The aims and intentions of the RAP were, on the whole, achieved 

across the period of our initial plan.  

The NOFASD Board of Directors, staff and PEAG are fully committed to the 

development and implementation of a new Reflect Reconciliation Action Plan 

(RAP) to further embed and implement cultural safety and understanding 

amongst our members. Our team are committed to engaging with the 

development and implementation of a new and improved RAP to continue to 

assist our grass roots organisation to contribute towards the broader 

Reconciliation movement and our vision for Reconciliation.  

In 2024, our staff, Board and PEAG members were provided with an 

opportunity to undertake new online cultural training, and they have completed 

the Seven Steps Framework, Cultural Awareness Training provided by Evolve 

Communities. Evolve communities is majority Aboriginal and Torres Strait 

Islander peoples owned and Supply Nation Certified. Led by Aboriginal Elder 

Aunty Munya Andrews and Learning Designer Carla Rogers. Together they 

are a model of Reconciliation and Allyship in action. Through the Evolve 

Communities cultural awareness course NOFASD staff have developed an 

appreciation and understanding of Aboriginal and Torres Strait Islander 

cultures, we are inspired to become an Ally and strengthen relationships 

across cultural diversity. Making us curious to learn more about the longest 

living cultures in the world. NOFASD encourages our PEAG Members, Board 

Members and staff to sign up to the ‘Ally Pledge’ to show our commitment to 

continuing the journey towards Reconciliation. Evolve Communities’ ‘Ally 

Pledge’ is a commitment by individuals to keep showing up for Aboriginal and 

Torres Strait Islander peoples by listening, valuing their voices, and actively 

engaging in the journey toward Reconciliation. 

In late 2024, the organisation placed an order for a staff/Board/PEAG uniform 

from Yarn Marketplace to represent our commitment to reconciliation which 

will be worn during all training facilitated by the organisation. 

Our RAP 
Implementation 
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Our RAP 
Working Group 

Our RAP working group consists of 5 members. NOFASD Chief Executive 

Officer, Sophie Harrington, Project Support Officer, Simone McKenry, Parent, 

carers and individuals with lived experience Expert Advisory Group (PEAG) 

members Julie Woods and Sarran Taylor, and April Wilson PEAG member and 

Board Director. The RAP working group will work together to develop, 

implement and maintain the RAP, engaging NOFASD staff members and the 

community in our reconciliation journey. 

 

Sophie Harrington 

Sophie emigrated to Australia 21 years ago and first developed a passion for 

ensuring inclusion and cultural security within workforces and organisations 

after attending a two-day cultural program. Sophie project managed a Closing 

the Gap campaign to deliver Aboriginal and Torres Strait Islander health 

programs in prisons within Western Australia. Sophie worked alongside 

Aboriginal and Torres Strait Islander community members, services, and 

teams through the development of focus groups to ensure the cultural integrity 

and safety of the programs and delivery methods. 

 

Our RAP 
Champion 

Our RAP champion is CEO Sophie Harrington. The RAP Champion is a senior 

leader responsible for driving and championing internal engagement and 

awareness of the RAP. Sophie has been a member of RAP working groups 

and a RAP Champion for two previous not-for-profit organisations who 

achieved Innovate RAPs. 
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Simone McKenry 

Simone has over 30 years’ experience in both the health and education sectors 

and as a NOFASD staff member is committed to creating a RAP that ensures 

inclusion a culturally safe workforce. Simone has worked in Mental Health 

Facilities dedicated to the care of Aboriginal and Torres Strait Islander peoples, 

working closely with Aboriginal and Torres Strait Islander community members 

and services to ensure the cultural protection of patients in her care. In 

education, Simone has supported and guided Aboriginal and Torres Strait 

Islander students, listening, understanding and learning about Country, 

culture, community and the importance of reconciliation. Through the NOFASD 

Helpline Simone provides a culturally safe and supportive place, for Aboriginal 

and Torres Strait Islander peoples seeking advice, support and information 

about FASD. 

 

April Wilson 

April is a descendant of Kaurna, Ngarrindjeri, Barngarla, Narunga and Wirangu 

Nations. April has been caring for members of her immediate and extended 

family for over 30 years. April’s extended family members, a great niece and a 

great nephew were placed in her care as babies, and she raised them as her 

own along with her four biological children.  

Her great nephew, after many years of advocacy, received a FASD diagnosis, 

however, April was not provided with any information about FASD from the 

diagnosing clinicians and this is where her journey with NOFASD began. April 

continues to volunteer for NOFASD Australia, many years after her first contact 

with us.  As a parent advocate with lived experience, she has given 

presentations to numerous conferences and forums including to staff in the 

Department of Education's Student & Regional Support Services and to 

clinicians at the Women's and Children's Hospital. She also helped to support 

Sue Miers, the founder of NOFASD, with a FASD Support group for Parents in 

Adelaide.  

April has participated in many consultations on FASD at Government and 

Community levels including being a consumer representative on the South 

Australian FASD Consortium Community Reference Group, and April 

contributed to the development of the online Graduate Certificate in the 

Diagnosis and Assessment of Fetal Alcohol Spectrum Disorder at the 

University of Western Australia's School of Psychological Science. 
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Sarran Taylor  

Sarran is a proud Kaurna, Ngarrindjeri, Barngarla, Narungga, and Wirangu 

woman. She brings deep lived experience, having grown up with and cared 

for family members with Fetal Alcohol Spectrum Disorder (FASD), alongside 

her journey as a biological mother.  

Sarran is passionate about supporting her community, working directly with 

individuals and families living with FASD. She shares practical strategies, 

cultural knowledge, and guidance to build greater understanding and stronger 

supports for those impacted by FASD. 

 

Julie Woods 

Julie is a First Nations lady who has ancestral connections to the Southwest 

of Western Australia (Wadandi, Bibelmen,Menang, Koreng, Wadjari and 

Nyoongar. Julie has worked and lived in The East Kimberley for 15 years. 

During this time, she worked with and helped many Countrymen, she would 

often see undiagnosed FASD, and this became a real concern.  

Julie has lived experience of FASD as a mum and kinship carer. Her mission 

is to spread the word about FASD and let people know it's OK to talk about it. 

18 
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Our Partnerships 
& Current Activities 

Because FASD is statistically more prevalent in some Aboriginal and Torres 

Strait Islander communities; Aboriginal and Torres Strait Islander families are 

often judged harshly, and assumptions are made about people who are part of 

the oldest living cultures in the world.  NOFASD is working hard to dispel this 

myth and have delivered presentations and workshops at a range of 

conferences and forums in recent years, creating engagement opportunities 

and educating professionals across the health, justice and education sectors.  

It is also important to recognise that, due to the ongoing effects of colonisation 

resulting in trauma, FASD and the harms of alcohol use has placed an extra 

burden on the health of Aboriginal and Torres Strait Islander peoples. NOFASD 

is dedicated to creating a culturally safe and welcoming environment for 

Aboriginal and Torres Strait Islander peoples seeking advice, guidance, or 

information about Fetal Alcohol Spectrum Disorder.  

Through engagement with the Department of Health and Aged Care 

pregnancy and alcohol awareness campaign, Every Moment Matters (EMM), 

NOFASD have engaged with the 4 streams of the overarching campaign, as 

part of the campaign Steering Committee and as the organisation contracted 

to develop and deliver Stream 2, priority group resources. The 4 streams of 

the EMM campaign, led by the Foundation for Alcohol Research and 

Education (FARE), is inclusive of the stream created specifically for Aboriginal 

and Torres Strait Islander communities, by Aboriginal and Torres Strait Islander 

communities.  

Strong Born is a communications campaign designed to raise awareness of 

Fetal Alcohol Spectrum Disorder (FASD) and the harms of drinking alcohol 

while pregnant and breastfeeding, among Aboriginal and Torres Strait Islander 

peoples in rural and remote communities (MM4-MM7). Strong Born is also 

about supporting people with FASD and their families and carers, by 

understanding what FASD is, and the services that may be available for 

individuals and families. 

The Strong Born campaign has been developed by NACCHO in collaboration 

with the National FASD Campaign Working Group which includes multi-

disciplinary staff from ACCHOs and ACCOs, and cultural and clinical FASD 

experts and researchers. 
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NOFASD have been engaged to deliver FASD prevention and awareness 

training by several Aboriginal and Torres Strait Islander community run 

organisations over the last few years to include Wurli Wurlinjang Aboriginal 

Medical Service, Katherine, NT, Bulgarr Ngaru Aboriginal Health Service, 

Northern NSW and Pintupi Homelands Health Service, Kintore, NT. We have 

also facilitated for Mission Australia in Condobolin, Katherine and Kintore, the 

Aboriginal Regional Justice Advisory Committee, Worawa Aboriginal College, 

Victoria. and Tobwabba Aboriginal Medical Service. The facilitated session in 

Katherine provided a NOFASD staff member the privilege to connect with local 

Aboriginal community members on Country, walking alongside Aboriginal staff 

members from the Wurli Wurlinjang team. They participated in yarning circles 

about alcohol and pregnancy. Training sessions in Kintore, in collaboration 

with Pintupi Homelands Health Service, fostered meaningful connections with 

various community groups. The groups included young mums, clinic staff, 

council youth workers, the health promotion team, as well as young women’s 

and young men’s groups. The sessions raised awareness about FASD and 

provided education that has the potential to positively impact current and future 

generations. These are just a few of the highlights of the meaningful 

connections we have made. 

As an organisation, we have been engaged by the Northern Territory (NT) 

Government through two consecutive five-year panel contracts, to deliver 

FASD awareness training to child protection, youth justice and community 

justice workers. A sound understanding of cultural sensitivities in the NT is 

essential for this training, with the majority (96%) of individuals under juvenile 

justice supervision in the Northern Territory, identifying as Aboriginal or Torres 

Strait Islander peoples. 

 

 

 

 

 

NOFASD CEO, Sophie Harrington 

Meekatharra, Western Australia 

 FASD Awareness Training with Bulgarr 

Ngaru Aboriginal Health Service, 

Ballina, New South Wales 
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Our training materials have recently been reviewed and updated to ensure all 

language, content and pictorial information is culturally appropriate. All existing 

staff demonstrate sound cultural safety and attend regular cultural awareness 

training.  

NOFASD have worked in partnerships with Menzies School of Health 

Research to share cultural resources nationally through newsletters and the 

NOFASD website. Menzies and NOFASD have also supported each other in 

the submission of applications to local and commonwealth government grant 

and tender opportunities.   

NOFASD staff have attended Strong Spirit, Strong Future training with the WA 

Mental Health Commission to promote strategies for healthy women and 

pregnancy within Aboriginal and Torres Strait Islander communities, ensuring 

a secure and appropriately tailored training package for Aboriginal and Torres 

Strait Islander communities. NOFASD are representing the lived experience 

voice for the Expert Reference Group for a pregnancy and alcohol campaign. 

 

 

 

 

NOFASD Health Promotion Officer 

Raina Quinny with Strong Mums and 

Bubs group, Kintore, Northern Territory 

 FASD Awareness Training with Bulgarr 

Ngaru Aboriginal Health Service, 

Ballina, New South Wales 
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NOFASD Health Promotion Officer Raina 

Quinny with health professionals at the 

Pintupi Homelands Health Service 

 Strong Young Women of Kintore with 

NOFASD Health Promotion Officer 

Raina Quinny, Kintore, Northern 

Territory 

   

   

 

 

From the left Dr Erinn Hawkins, 

NOFASD’s CEO, Sophie Harrington, 

Professor Dianne Shanley and Dr Wei 

Liu. Sophie is with the members of 

Yapatjarrathati Project Team, co-

creators  of ‘The Tracking Cube’ in 

partnership with Gidgee Healing, an 

Aboriginal Community Controlled 

Health Organisation in Mount Isa. 

   
 

 

 

 

 

 

NOFASD CEO, Sophie 

Harrington Wurli 

Wurlinjang, Alcohol and 

Other Drug Health 

Professionals 

 Strong Young Men of 
Kintore, FASD 

Awareness Training, 
Northern Territory 

 

 Ballina FASD Awareness 

Training Co-facilitators 

PEAG Member, Julie 

Woods and NOFASD 

CEO, Sophie Harrington 
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Relationships 

Action Deliverable Timeline Responsibility 

1. Establish and 
strengthen 
mutually 
beneficial 
relationships 
with Aboriginal 
and Torres Strait 
Islander 
stakeholders 
and 
organisations. 

1.  Identify and maintain relationships with Aboriginal 
and Torres Strait Islander stakeholders and 
organisations within our local area or sphere of 
influence   

August 
2025 

Chief Executive 
Officer (CEO) 

Project Support Officer 

2.  Research best practice and principles that support 
partnerships with Aboriginal and Torres Strait Islander 
stakeholders and organisations. 

August 
2025 

Chief Executive 
Officer (CEO) 

Project Support Officer 

2.  Build 
relationships 
through 
celebrating 
National 
Reconciliation 
Week (NRW). 

3.  Circulate Reconciliation Australia’s NRW resources 
and materials to our staff to raise awareness of the 
NRW theme for 2026 

May 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

4.  RAP Working Group members to participate in an 
external NRW event. 

27 May-3 
June 2026 

Chief Executive 
Officer (CEO) 

Project Support Officer 

5.  Acknowledge National Reconciliation Week on the 
NOFASD Website and Social Media pages 

27 May-3 
June 2026 

National Projects & 
Communications 
Manager  

Project Support Officer 

6.  Encourage and support staff and senior leaders to 
participate in at least one external event to recognise 
and celebrate NRW. 

27 May-3 
June 2026 

Chief Executive 
Officer (CEO) 

Project Support Officer 

3.  Promote 
reconciliation 
through our 
sphere of 
influence. 

7.  Communicate our continued commitment to 
reconciliation to all staff. 

August 
2025 

Chief Executive 
Officer (CEO) 

8.  Identify and maintain relationships with external 
stakeholders that our organisation can engage with on 
our reconciliation journey. 

December 
2025 

RAP Working Group 
Chair 

9.  Identify RAP and other like-minded organisations 
that we could approach to collaborate with on our 
reconciliation journey. 

December 
2025 

RAP Working Group 
Chair 

10.  Engage with the Mental Health Commission, 
Strong Mind, Strong Spirit Aboriginal Health program to 
develop links to culturally adapted alcohol and 
pregnancy resources on the NOFASD website   

December 
2025 

RAP Working Group 
Chair 

4. Promote 
positive race 
relations 
through anti-
discrimination 
strategies. 

11.  Research best practice and policies in areas of 
race relations and anti-discrimination. 

March 2026 Chief Executive 
Officer (CEO) 

Governance Officer 

Project Support Officer 

12.  Conduct a review of HR policies and procedures 
to identify existing anti-discrimination provisions, and 
future needs. 

March 2026 Chief Executive 
Officer (CEO) 

Governance Officer 

Project Support Officer 
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Respect 

Action Deliverable Timeline Responsibility 

5.  Increase 
understanding, 
value and 
recognition of 
Aboriginal and 
Torres Strait 
Islander 
cultures, 
histories, 
knowledge and 
rights through 
cultural learning. 

13.  Develop a business case for increasing 
understanding, value and recognition of Aboriginal and 
Torres Strait Islander cultures, histories, knowledge, 
and rights within our organisation. 

April 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

14.  Develop links to additional Aboriginal and Torres 
Strait Islander FASD and pregnancy and alcohol 
resources on the NOFASD website 

December 
2025 

Health Promotions 
Officer 

Project Support Officer 

15.  Review NOFASD website content for cultural 
context and security 

December 
2025 

RAP Working Group 
Chair 

16.  Conduct a review of cultural learning needs within 
our organisation. 

August 
2025 

RAP Working Group 
Chair 

6.  Demonstrate 
respect to 
Aboriginal and 
Torres Strait 
Islander peoples 
by observing 
cultural 
protocols. 

18.  Develop an understanding of the local Traditional 
Owners or Custodians of the lands and waters within 
our organisation’s operational area. 

August 
2025 

RAP Working Group 
Chair 

19.  Develop a personalised Acknowledgement to 
Country that reflects NOFASD’s thoughts, feelings and 
connections with the lands we work on. 

August 
2025 

RAP Working Group 
Chair 

20.  Increase staff’s understanding of the purpose and 
significance behind cultural protocols, including 
Acknowledgement of Country and Welcome to Country 
protocols.   

August 
2025 

Chief Executive 
Officer (CEO) 

Project Support Officer 

7.  Build respect 
for Aboriginal 
and Torres Strait 
Islander cultures 
and histories by 
celebrating 
NAIDOC Week. 

21.  Raise awareness and share information amongst 
our staff about the meaning of NAIDOC Week. 

June 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

22.  Acknowledge 2026 NAIDOC Week on the 
NOFASD Website and Social Media pages. 

July 2026 National Projects & 
Communications 
Manager  

Project Support Officer 

23.  Introduce our staff to NAIDOC Week by promoting 
external events in our local area 

July 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

24.  Encourage and support staff and senior leaders to 
participate in at least one external event to recognise 
and celebrate 2026 NAIDOC week. 

July 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

25.  RAP Working Group to participate in external 2026 
NAIDOC Week events. 

July 2026 RAP Working Group 
Chair 
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Opportunities 

Action Deliverable Timeline Responsibility 

8.  Improve 
employment 
outcomes by 
increasing 
Aboriginal and 
Torres Strait 
Islander 
recruitment, 
retention and 
professional 
development. 

26.  Develop a business case for Aboriginal and 
Torres Strait Islander employment within our 
organisation. 

July 2026 Chief Executive 
Officer (CEO) 

Governance Officer 

Project Support Officer 

27.  Investigate and research best practice for 
attracting and retaining Aboriginal and Torres Strait 
Islander staff by consulting with the Aboriginal 
Workforce Development Centre and with Aboriginal 
and Torres Strait Islander stakeholders 

July 2026 Chief Executive 
Officer (CEO) 

Governance Officer 

Project Support Officer 

28.  Build understanding of current Aboriginal and 
Torres Strait Islander staffing to inform future 
employment and professional development 
opportunities. 

July 2026 Chief Executive 
Officer (CEO) 

Governance Officer 

Project Support Officer 

29.  Organise for the Working group to discuss 
project ideas to present to the NOFASD CEO and 
Board, to form the basis of a proposal to apply for 
funding directed for the employment of an 
Aboriginal and Torres Strait Islander person for an 
identified role.   

August 2025 Project Support Officer 

30.  Investigate opportunities for Aboriginal and 
Torres Strait Islander students to engage in student 
placements with NOFASD 

August 2026 Chief Executive 
Officer (CEO) 

Governance Officer 

Project Support Officer 

9.  Increase 
Aboriginal and 
Torres Strait 
Islander supplier 
diversity to 
support improved 
economic and 
social outcomes 

31.  Develop a business case for procurement from 
Aboriginal and Torres Strait Islander owned 
businesses. 

August 2026 Chief Executive 
Officer (CEO) 

Governance Officer 

Project Support Officer 

32.  Investigate Supply Nation membership. July 2026 Project Support Officer 

10.  Increase 
understanding of 
barriers unique to 
Aboriginal and 
Torres Strait 
Islander peoples 
living with FASD 

33.  In consultation with Aboriginal and Torres Strait 
Islander stakeholders, develop increased 
understanding of the unique barriers faced by 
Aboriginal and Torres Strait Islander peoples living 
with FASD 

May 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

34.  In consultation with Aboriginal and Torres Strait 
Islander stakeholders, develop strategies to assist 
providers, parents and carers on providing the best 
support to Aboriginal and Torres Strait Islander 
peoples living with FASD 

May 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

35.  Utilise existing cultural resources and develop 
a resource where gaps in information exist, on the 
unique barriers facing Aboriginal and Torres Strait 
Islander peoples living with FASD, and publish on 
NOFASD website and social media outlets 

May 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 

36.  Include the unique barriers facing Aboriginal 
and Torres Strait Islander peoples living with FASD 
into all workshops and presentations, and/or 
develop a new workshop for local communities and 
providers 

June 2026 Chief Executive 
Officer (CEO) 

Project Support Officer 
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Governance 

Action Deliverable Timeline Responsibility 

11.  Establish 
and maintain an 
effective RAP 
Working Group 
(RWG) to drive 
governance of 
the RAP. 

37.  Maintain a RAP working group to include a 
NOFASD Board member and staff member and 
individuals with lived experience of FASD. 
Members to be representative of Aboriginal and 
Torres Strait Islander peoples and non-Indigenous 
people 

August 2025 Project Support Officer 

38.  Update the Terms of Reference for the RWG. August 2025 RAP Working Group 
Chair 

39.  Maintain and strengthen Aboriginal and 
Torres Strait Islander representation on the RWG. 

August 2025 Project Support Officer 

12.  Provide 
appropriate 
support for 
effective 
implementation 
of RAP 
commitments. 

40.  Define resource needs for RAP 
implementation. 

August 2025 Chief Executive 
Officer (CEO) 

Project Support Officer 

41.  Engage senior leaders in the delivery of RAP 
commitments. 

August 2025 Chief Executive 
Officer (CEO) 

Project Support Officer 

42.  Provide support to a senior leader to 
champion our RAP internally. 

August 2025 Project Support Officer 

43.  Define appropriate systems and capability to 
track, measure and report on RAP commitments. 

August 2025 Project Support Officer 

13.  Build 
accountability 
and 
transparency 
through 
reporting RAP 
achievements, 
challenges and 
learnings both 
internally and 
externally. 

44.  Contact Reconciliation Australia to verify that 
our primary and secondary contact details are up 
to date, to ensure we do not miss out on important 
RAP correspondence. 

June annually Project Support Officer 

45.  Contact Reconciliation Australia to request 
our unique link, to access the online RAP Impact 
Measurement Questionnaire. 

1 August 2026 Project Support Officer 

46.  Complete and submit the annual RAP Impact 
Measurement Questionnaire to Reconciliation 
Australia. 

30 September 
2026 

Project Support Officer 

47.  Publish all RAP reporting on the NOFASD 
website and social media for all communities to 
access 

December 2026 National Projects & 
Communications 
Manager  

Project Support Officer 

14.  Continue 
our 
reconciliation 
journey by 
developing our 
next RAP. 

48.  Register via Reconciliation Australia’s website 
to begin developing our next RAP. 

June 2026 Project Support Officer 

 

Name:  Simone McKenry 

Position:  Project Support Officer 

 

Phone:  0422 417 457 

Email:  Simone.mckenry@nofasd.org.au 
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All photos used have been shared with permission from the individuals featured in them 
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