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The Story of the artist behind the NOFASD Australia Reconciliation Action Plan 
 

The painting on the front of our Reflect Reconciliation Action Plan was painted by a resident from Boronia Pre-release 
Centre for Women and has been purchased in line with the WA Department of Justice Policy Directive 46, Art 
Produced by Prisoners Art Procedures. The procedures in place, ensure artists are appropriately rewarded for their 
work and recognised for their talents.  
 
The artwork on the cover of the NOFASD Reconciliation Action Plan, depicts a pregnant lady laying as one with the 
earth beneath her. The tree can be seen thriving, growing from the life within her with the protection of the 7 sister 
stars radiating above 
 
The artist explains the cultural importance of the Seven Sisters in a release from the WA Department of Justice: 
 
 “When I was a girl I slept out under the stars and that’s when I learned about a group of stars called the seven 
sisters. The seven sisters is one of my favourite stories. The seven sisters are women who are attacked many times 
on their way across country. But they fight back and escape to the night sky to become stars. The women of the 
story are strong and free and make me think of how strong Aboriginal women are.”  
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Acknowledgement of Country 
 
NOFASD acknowledges and pays respect to the past, present and future Traditional Custodians and Elders of this 
nation and the continuation of cultural, spiritual and educational practices of Aboriginal and Torres Strait Islander 
peoples. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

Some members of the NOFASD Board and staff members from left to right;  
Louise Gray, CEO, Cheryl Dedman Chair of the Board, Tony Miers Treasurer, Christine Brooks,  
Board member, Anne Heath, Board member, Professor Elizabeth Elliott, Board member,  
Tanzi Collinge, staff, Rachel Boyd, Board member, Robyn Smith staff, Nicole Hewlett Board member.  

 
 

 



 
 

Aboriginal artwork presented to NOFASD Australia Founder, Sue Miers AO. 
 
 

Sue Miers was presented with a beautiful piece of artwork at a dinner 
to celebrate her 20 year contribution to the FASD sector. The artwork 
was created by a resident from the Boronia Pre-release Centre for 
Women and depicts a pregnant lady laying as one with the earth 
beneath her. The tree can be seen thriving, growing from the life 
within her with the protection of the Seven Sister Stars radiating 
above. The artist described the cultural importance of the Seven 
Sisters in her journey through life.  
 
NOFASD’s CEO, Louise Gray is committed to supporting women 
and men within the justice system to promote the positive aspects of 
their individual journeys of rehabilitation and reintegration back into 
community.   
 
A recent West Australian prevalence study in juvenile detention, 
reported a rate of 36% of individuals with diagnosed FASD, the 
highest known reported rate of FASD in a specialist population, 
globally.  
 

Sue Miers AO, Founder of NOFASD Australia with Dr Jeff  
McMullen AM, Journalist, author and filmmaker  
 
Sue is the founder and past Chair of the Board of the National Organisation for Fetal Alcohol Spectrum Disorders Australia (NOFASD 
Australia). Sue has been caring and supporting her now adult foster daughter who has partial fetal alcohol syndrome (pFAS) for the past 
34 years. In June 2006 Sue was awarded the Member of the General Division of the Order of Australia for service to the community 
through the establishment of the National Organisation for Fetal Alcohol Spectrum Disorder, Community Education and Reconciliation. 
 
Dr Jeff McMullen AM is an Australian Ambassador for NOFASD Australia. Jeff has been a foreign correspondent for Australian 
Broadcasting Corporation, a reporter for Four Corners and Sixty Minutes, anchor of the 33-part issue series on ABC 
Television, Difference of Opinion and host of forums on National Indigenous Television. 
 
Recent documentaries have focussed on the human rights of Australia’s First Peoples, the impact of the Northern Territory 
Intervention on Aboriginal and Torres Strait Islander wellbeing and the pattern of chronic illness taking many lives.



 
 

Our Business 
 
 

NOFASD works to raise awareness of, and prevent, Fetal Alcohol Spectrum Disorder FASD. Our core activities are to provide support 
and education through a Helpline and website, raising awareness through social media and a digital monthly newsletter.  
 
Founded 20 years ago we are a parent and carer led national organisation and the oldest, FASD organisation in Australia. We provide 
high quality information shaped by our parent panel experts who confer alongside multidisciplinary health professionals. NOFASD 
maintains an internal research database informed by global networks. 
 
NOFASD’s mission is to support people affected by FASD and to promote healthy pregnancies, which prevent harm caused by alcohol 
exposure during pregnancy. The strategic goal of NOFASD Australia is to ensure that all Australians, not just women, understand the 
importance of alcohol-free pregnancy and that healthy pregnancy environments are created to ensure that women have this opportunity. 
Further, our goal is to assist the many parents, carers and service organisations already wrestling with FASD to be as informed as 
possible and develop effective interventions which lead to better long-term outcomes.  
 
Finally, we wish to dispel the myths around drinking alcohol during pregnancy and FASD. One myth is that drinking alcohol during 
pregnancy is a women’s problem and yet, women rarely drink alcohol alone. Society places a great deal of pressure on women to drink 
alcohol and alcohol companies actively market specific brands and products towards females. Another common myth is that FASD only 
occurs among women who are alcohol dependent or among women who choose to drink at high levels during pregnancy. It is also a 
myth that FASD is only diagnosed among those with visible facial features.  The most harmful myth of all is that nothing can be done to 
help someone with FASD because it is a lifelong brain injury. All of these myths are widely believed and have been disproved by research 
evidence.  
 
In addition, statistically, Aboriginal and Torres Strait Islander communities have a higher prevalence of diagnosis of FASD [estimated to 
be between 0.001 and 0.07% for the total Australian population and between 0.19 and 0.47% for Aboriginal and Torres Strait Islander 
communities]. The higher rate of diagnosis within Aboriginal and Torres Strait Islander communities perpetuates the myth that FASD 
occurs mainly in Aboriginal and Torres Strait Islander communities. The reality is that Aboriginal and Torres Strait Islander communities 
have led global research into the impacts of prenatal alcohol exposure and in many communities successfully reduced the incidence 
and prevalence of alcohol exposed pregnancies through developing local, community responses. 
 

NOFASD currently has a small FTE of 4.5 staff. Staff are located across sites in Western Australia, Queensland, Tasmania, Victoria, 
New South Wales and South Australia. Our current staff positions do not include staff who identify as Aboriginal and/or Torres Strait 
Islander peoples. NOFASD have Aboriginal and Torres Strait Islander representatives on all advisory groups and on our Management 
Board. 
 



 
 

Commitment to Aboriginal and Torres Strait Islander engagement and information sharing 
 
 
 

 
 

NOFASD Manager - Partnerships and Education, Sophie Harrington, far left and 
right, presenting at the 2019 WA Aboriginal Alcohol and other Drug Workers 
Forum 
 
 
 
 
 
 
 
 
 
 



 
 

Our RAP 
 

NOFASD Australia works with all families and organisations. As an organisation, we are committed to strengthening relationships with 
Aboriginal and Torres Strait Islander families to ensure that our work is accessible, inclusive, respectful, and culturally appropriate. As 
individuals and as an organisation, we are dedicated to listening and learning new ways of working that will empower and benefit the 
individuals, families, and other stakeholders we engage with.  
 
Our RAP Journey  
Our reconciliation journey to date has been driven by each of our staff and Board members who are committed to supporting positive 
engagement with Aboriginal and Torres Strait Islander peoples. NOFASD Australia have initiated and participated in training and events 
that bring Aboriginal and Torres Strait Islander peoples and other Australians together. Several members of our Board are non-Aboriginal 
but care for Aboriginal and Torres Strait Islander children with FASD. These parents and carers have developed strong relationships 
with their children’s families and community to ensure their children remain connected to country, community, and their culture.  
 
Whilst the NOFASD team demonstrate sound cultural awareness and practise, the organisation currently lacks a formal structure to 
pursue our reconciliation goals. To formalise our reconciliation journey, NOFASD Australia’s Board requested a Reconciliation Action 
Plan to be developed that is holistic, strengths-based and directed towards internal organisational and cultural change as well as 
achieving genuine benefit in the community.  
 
The NOFASD Board of Directors, staff and Parent, carer and individuals with lived experience, Expert Advisory Group (PEAG) our fully 
committed to the development and implementation of a Reconciliation Action Plan (RAP). Our team believe this will provide the best 
framework for us to engage with the Aboriginal and Torres Strait Islander community, and will allow our grass roots organisation, to 
contribute towards the broader Reconciliation movement and our vision for Reconciliation.  
 
Our RAP Working Group 
To help develop NOFASD’s first Reconciliation Action Plan, a Board member, staff member and community member have worked 
together to write and review for the first RAP. Once NOFASD have an approved RAP, the intention is to establish a more formal RAP 
working group to include a minimum of 3 members. NOFASD Australia’s CEO has allocated the role of RAP Champion to the Chief 
Operating Officer, Sophie Harrington.  
Sophie Harrington, has responsibility for systemic change and driving internal engagement and awareness of the RAP. Our RAP 
Working Group members include:   
Nicole Hewlett, a proud Palawa (Tasmania) woman, a NOFASD Board member and a National Indigenous Program Manager at a 
Queensland University.  
April Wilson, was raised in Whyalla on Barngarla country, the country of her maternal great grandfather on the Eyre Peninsula in 
South Australia. April is a member of the Parent, carer and individuals with lived experience, Expert Advisory Group (PEAG) and a 
relative carer of an individual with FASD.  
 
 



 
 

Sophie Harrington 
Sophie has been a member of RAP working groups and a RAP Champion for two previous not-for-profit organisations who achieved 
Innovate RAPs. Sophie emigrated to Australia 16 years ago and first developed a passion for ensuring inclusion and cultural security 
within workforces and organisations after attending a two-day cultural program. Sophie project managed a Closing the Gap campaign 
to deliver Aboriginal and Torres Strait Islander health programs in prisons within Western Australia. Sophie worked alongside Aboriginal 
and Torres Strait Islander community members, services, and teams through the development of focus groups to ensure the cultural 
integrity and safety of the programs and delivery methods. 
 
Nicole Hewlett 
NOFASD was delighted to invite Nicole to the Board in 2017. As a proud Palawa woman, Nicole has been able to share her cultural 
learnings, experiences and knowledge with the NOFASD Board members and staff which has proven to be highly valuable in the 
development of NOFASD resources for Aboriginal and Torres Strait Islander stakeholders.  Nicole is a National Indigenous Program 
manager at a Queensland University, with a Bachelor degree in Psychological Sciences (Hons) and a Master’s degree in Public Health. 
Nicole has broad experience with Aboriginal and Torres Strait Islander communities across Australia and has worked to support the 
implementation of effective Close the Gap policy, address issues around racism and promote diabetes management.  
 
Nicole managed a nation-wide Aboriginal and Torres Strait Islander project aimed at raising awareness of and reducing the impact of 
FASD in Australia. This project provided Nicole with unique knowledge around FASD and inspired an unwavering commitment to 
ensuring all Australians have equitable access to education and resources around FASD. Specifically, Nicole hopes to address the 
ongoing and unknown damage, caused by alcohol use during pregnancy, by building the knowledge, skills, and confidence of health 
professionals. Nicole is passionate about raising awareness of the risks of alcohol-exposed pregnancy and advocating on behalf of 
those living with FASD, particularly those who are incarcerated. She is committed to ensuring that Aboriginal and Torres Strait Islander 
peoples have a voice at tables where the most difference can be made in addressing FASD. 
 
April Wilson 
April has been caring for members of her immediate and extended family for over 30 years. April’s extended family members, a great 
niece and a great nephew were placed in her care as babies and she raised them as her own along with her four biological children.  
Her great nephew, after many years of advocacy, received a FASD diagnosis, however, April was not provided with any information 
about FASD from the diagnosing clinicians and this is where her journey with NOFASD began. April continues to volunteer for NOFASD 
Australia, many years after her first contact with us.  As a parent advocate with lived experience, she has given presentations to 
numerous conferences and forums including to staff in the Department of Education's Student & Regional Support Services and to 
clinicians at the Women's and Children's Hospital. She also helped to support Sue Miers, the founder of NOFASD, with a FASD Support 
group for Parents in Adelaide.  
 
April has participated in many consultations on FASD at Government and Community levels including being a consumer representative 
on the South Australian FASD Consortium Community Reference Group, and April contributed to the development of the online 
Graduate Certificate in the Diagnosis and Assessment of Fetal Alcohol Spectrum Disorder at the University of Western Australia's School 
of Psychological Science. 



Our partnerships and current activities  

 
Because FASD is statistically more prevalent in some Aboriginal and Torres Strait Islander communities; Aboriginal and Torres Strait 
Islander families are often judged harshly and incorrect assumptions are made about the oldest living culture in the world.  NOFASD is 
working hard to dispel this myth and have delivered presentations and workshops at a range of conferences and forums in recent years, 
creating engagement opportunities and educating professionals across the health, justice and education sectors.   
 
NOFASD has delivered FASD related workshops in metropolitan and regional locations throughout Australia to include all states and 
territories and has engaged with numerous Aboriginal and Torres Strait Islander peoples at these events.  Some examples of events 
include: 2nd Australian FASD Conference, Perth; The Top End FASD Forum, Darwin; Aboriginal Health Conference, Perth; Health 
Providers Alliance, Darwin; National Foster and Kinship Care Conference, Perth; West Australian Network of Alcohol and Other Drugs 
Agencies/ The Aboriginal Alcohol and Other Drug Workers Forum; International Criminal Justice Conference, Melbourne; West 
Australian Educational Engagement Forum.  
 
Our training materials have recently been reviewed and updated to ensure all language, content and pictorial information is culturally 
appropriate. All existing staff demonstrate sound cultural safety and attend regular cultural awareness training. NOFASD have recently 
established an Expert Parent/Carer Advisory Group consisting of 3 Aboriginal and Torres Strait Islander members. The advisory group 
are consulted on many matters related to FASD and culture to ensure safety and security are at the forefront for all staff when engaging 
with Aboriginal and Torres Strait Islander stakeholders.   
 
NOFASD have worked in partnerships with Menzies School of Health Research to share cultural resources nationally through 
newsletters and the NOFASD website. Menzies and NOFASD have also supported each other in the submission of applications to local 
and commonwealth government grant and tender opportunities.   
 
NOFASD staff have attended Strong Spirit, Strong Future training with the WA Mental Health Commission to promote strategies for 
healthy women and pregnancy within Aboriginal and Torres Strait Islander communities, ensuring a secure and appropriately tailored 
training package for Aboriginal and Torres Strait Islander communities.  
 
As an organisation, we have been engaged by the Northern Territory Government through a 5 year panel contract, to deliver FASD awareness 
training to child protection, youth justice and community justice workers. A sound understanding of cultural sensitivities in the NT is essential for 
this training, as sadly, 96% of individuals under juvenile justice supervision in the Northern Territory, identify as Aboriginal or Torres Strait Islander. 
  
NOFASD have been engaged to deliver FASD prevention and awareness training by several Aboriginal and Torres Strait Islander community run 
organisations in 2021, these include Tobwabba Aboriginal Medical Service in Foster, NSW and Wurli Wurlinjang AMS for the third time in three 
years. The training to Wurli Wurlinjang in 2021 will include the privilege of the NOFASD staff member meeting local Aboriginal community 
members, on country, within their community, to join yarning circles to talk about alcohol and pregnancy.  
 

 
 



 
 

Our partnerships and current activities  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

June Oscar AO, Aboriginal and Torres Strait Islander 
Social Justice Commissioner, Australian Human 
Rights Commission with Robyn Smith, NOFASD 
Telephone Helpline Manager 
 

NOFASD CEO, Louise Gray, member of the Sunshine 
Coast Local Drug Action Team (LDAT) launch. 
 



 
 

Our partnerships and current activities  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Tony Miers, NOFASD Board Treasurer and Kim McKay,  
Superintendent Boronia Pre-release Centre for Women, Perth WA  
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Delivery of FASD Train it Forward Masterclasses 
and introductory workshops to local community 
members, Alcohol and other drug workers and 
health professionals in Katherine, NT 



Our partnerships and current activities  

 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOFASD Parent Panel presenting to delegates at the 2nd     FASD Train it Forward Masterclass, Perth WA 
Australasian FASD Conference in Perth WA 
  



 
 

 

 
Relationships 

Action Deliverable Timeline Responsibility 

1. Establish and 
strengthen 
mutually beneficial 
relationships with 
Aboriginal and 
Torres Strait 
Islander 
stakeholders and 
organisations.  

• Identify Aboriginal and Torres Strait Islander stakeholders and 

organisations within our local area or sphere of influence   
February 2022 Chief Operating 

Officer (COO), 
RAP Champion 

• Research best practice and principles that support partnerships with 

Aboriginal and Torres Strait Islander stakeholders and organisations.  

October, 2022 Chief Operating 
Officer (COO), 
RAP Champion 

2. Build relationships 
through 
celebrating 
National 
Reconciliation 
Week (NRW). 

• Circulate Reconciliation Australia’s NRW resources and materials to our 
staff to raise awareness of the theme.  

May 2022 Chief Operating 
Officer (COO), 
RAP Champion 

• RAP Working Group members to participate in an external NRW event, 
if this is deemed safe with current COVID-19 safety measures. If 
external events are unable to be attended safely, NOFASD will host an 
internal member’s event online.  

27 May- 
3 June, 2022 

Chief Operating 
Officer (COO), 
RAP Champion 

• Acknowledge National Reconciliation Week on the NOFASD Website 
and Social Media pages 

27 May- 
3 June, 2022 

Chief Operating 
Officer (COO), 
RAP Champion 

• Encourage and support staff and senior leaders to participate in at least 
one external event to recognise and celebrate NRW, if this is deemed 
safe with current COVID-19 safety measures. If external events are 
unable to be attended safely, NOFASD will host an internal member’s 
event online. 

27 May- 
3 June, 2022 

Chief Operating 
Officer (COO), 
RAP Champion 

3. Promote 
reconciliation 
through our 
sphere of 
influence. 

• Communicate our commitment to reconciliation to all staff.  June 2021 Chief Operating 

Officer (COO), 

RAP Champion 

• Identify external stakeholders that our organisation can engage with on 
our reconciliation journey. 

November 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 



 
 

• Identify RAP and other like-minded organisations that we could 
approach to collaborate with on our reconciliation journey. 

 

• Engage with the Mental Health Commission, Strong Mind, Strong Spirit 
Aboriginal Health program to develop links to culturally adapted alcohol 
and pregnancy resources on the NOFASD website   

 

November 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 

4. Promote positive 
race relations 
through anti-
discrimination 
strategies. 

• Research best practice and policies in areas of race relations and anti-
discrimination.  

 

• Conduct a review of HR policies and procedures to identify existing anti-
discrimination provisions, and future needs.  

May 2022 

 
 

Chief Operating 
Officer (COO), 
RAP Champion 



 

 

Respect 

Action Deliverable Timeline Responsibility 

5. Increase 
understanding, 
value and 
recognition of 
Aboriginal and 
Torres Strait 
Islander cultures, 
histories, 
knowledge and 
rights through 
cultural learning. 

• Develop a business case for increasing understanding, value and 
recognition of Aboriginal and Torres Strait Islander cultures, histories, 
knowledge, and rights within our organisation. 

March 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Include Aboriginal and Torres Strait Islander flags in all of our offices January 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Develop links to additional Aboriginal and Torres Strait Islander FASD 
and pregnancy and alcohol resources on the NOFASD website 

January 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Review NOFASD website content for cultural context and security February 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Conduct a review of cultural learning needs within our organisation. February 2022 Chief Operating 

Officer (COO), 

RAP Champion 

6. Demonstrate 
respect to 
Aboriginal and 
Torres Strait 
Islander peoples 
by observing 
cultural protocols. 

• Develop an understanding of the local Traditional Owners or Custodians 
of the lands and waters within our organisation’s operational area. 

December 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 

• Include an Acknowledgement of Country plaque in the NOFASD email 
signature 

July 2021 Chief Operating 

Officer (COO), 

RAP Champion 

• Increase staff’s understanding of the purpose and significance behind 
cultural protocols, including Acknowledgement of Country and Welcome 
to Country protocols.   

June 2021 Chief Operating 

Officer (COO), 

RAP Champion 

• Inclusion of an Acknowledgement of Country in all presentations and 

training sessions, in the different locations around Australia 

June 2021 Chief Operating 

Officer (COO), 

RAP Champion 



 
 

7. Build respect for 
Aboriginal and 
Torres Strait 
Islander cultures 
and histories by 
celebrating 
NAIDOC Week.  

• Raise awareness and share information amongst our staff about the 
meaning of NAIDOC Week. 

June 2021 Chief Operating 

Officer (COO), 

RAP Champion 

• Acknowledge the 2021 theme of Heal Country, heal our nation NAIDOC 
Week on the NOFASD Website and Social Media pages 

4th to 11th July 

2021  

Chief Operating 

Officer (COO), 

RAP Champion 

• Introduce our staff to NAIDOC Week by promoting external events in our 
local area if this is deemed safe with current COVID-19 safety 
measures. If external events are unable to be attended safely, NOFASD 
will host an internal member’s event. 

4th to 11th July 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 

• Encourage and support staff and senior leaders to participate in at least 
one external event to recognise and celebrate 2021 Heal Country, heal 
our nation NAIDOC week. If it is safe to do so in line with State and 
Territory COVID-19 safety measures.  

4th to 11th July 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 

• RAP Working Group to participate in a 2021 Heal Country, heal our 
nation NAIDOC Week event, in line with State and Territory government 
COVID-19 safety measures.  

4th to 11th July 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
  



 
 

 

 

Opportunities 

Action Deliverable Timeline Responsibility 

8. Improve employment 
outcomes by 
increasing Aboriginal 
and Torres Strait 
Islander recruitment, 
retention and 
professional 
development.  

• Create a human resources policy which recognises the cultural expertise, life 

experience and knowledge that Aboriginal and Torres Strait Islander staff could 

bring to the NOFASD workforce. Encouraging a workplace culture that values 

Aboriginal and Torres Strait Islander staff and supports them in meaningful ways. 

NOFASD understand the importance of recognising spiritual and culture values of 

Aboriginal and Torres Strait Islander peoples and how these need to be 

supported to both attract and retain staff.  

May 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Develop a business case for Aboriginal and Torres Strait Islander employment 

within our organisation. 

May 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Investigate and research best practice for attracting and retaining Aboriginal and 
Torres Strait Islander staff by consulting with the Aboriginal Workforce 
Development Centre and with Aboriginal and Torres Strait Islander stakeholders 

May 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Build understanding of current Aboriginal and Torres Strait Islander staffing to 

inform future employment and professional development opportunities.  

May 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Organise for the Working group to discuss project ideas to present to the 
NOFASD CEO and Board, to form the basis of a proposal to apply for funding 
directed for the employment of an Aboriginal and Torres Strait Islander person for 
an identified role.   

May 2022 Chief Operating 

Officer (COO), 

RAP Champion 

• Investigate opportunities for Aboriginal and Torres Strait Islander students to 
engage in student placements with NOFASD 

March 2022 
- ongoing 

Chief Operating 

Officer (COO), 

RAP Champion 

9. Increase Aboriginal 
and Torres Strait 
Islander supplier 

• Develop a business case for procurement from Aboriginal and Torres Strait 
Islander owned businesses.  

May 2022 Chief Operating 

Officer (COO), 

RAP Champion 



 
 

diversity to support 
improved economic 
and social outcomes.  

• Investigate Supply Nation membership. May 2022 

 

Chief Operating 

Officer (COO), 

RAP Champion 

10. Increase 

understanding of 

barriers unique to 

Aboriginal and Torres 

Strait Islander peoples 

living with FASD 

• Develop an understanding of the unique barriers facing Aboriginal and Torres 
Strait Islander peoples living with FASD through consultation with Aboriginal 
and Torres Strait Islander foster carers and kinship carers and the 
organisations supporting them 

October 

2021 

 

Chief Operating 

Officer (COO), 

RAP Champion 

• Develop a business case for increasing understanding of the unique barriers 
facing Aboriginal and Torres Strait Islander peoples living with FASD  

October 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 

• In consultation with Aboriginal and Torres Strait Islander stakeholders, 
develop strategies to assist providers, parents and carers on providing the 
best support to Aboriginal and Torres Strait Islander peoples living with FASD 

October 

2021 

 

Chief Operating 

Officer (COO), 

RAP Champion 

• Utilise existing cultural resources and develop new resources where gaps in 
information exist, on the unique barriers facing Aboriginal and Torres Strait 
Islander peoples living with FASD, and publish on NOFASD website and 
social media outlets 

February 

2022 

Chief Operating 

Officer (COO), 

RAP Champion 

• Include the unique barriers facing Aboriginal and Torres Strait Islander 
peoples living with FASD into all workshops and presentations, and/or 
develop a new workshop for local communities and providers 

March 2022 Chief Operating 

Officer (COO), 

RAP Champion 

 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 



 
 

 

Governance 

Action Deliverable Timeline Responsibility 

11. Establish and maintain 
an effective RAP 
Working Group (RWG) 
to drive governance of 
the RAP. 

• Establish a RAP working group to include a NOFASD Board member and staff 
member and individuals with lived experience of FASD. Members to be 
representative of Aboriginal and Torres Strait Islander peoples and non-
Indigenous people  

June 2021 Chief Operating 

Officer (COO), 

RAP Champion 

• Draft a Terms of Reference for the RWG.  September 
2021 

Chief Operating 

Officer (COO), 

RAP Champion 

• Establish Aboriginal and Torres Strait Islander representation on the RWG. September 
2021 

Chief Operating 

Officer (COO), 

RAP Champion 

12. Provide appropriate 
support for effective 
implementation of RAP 
commitments. 

• Define resource needs for RAP implementation. July 2021 Chief Operating 

Officer (COO), 

RAP Champion 

• Engage senior leaders in the delivery of RAP commitments.  August 2021 Chief Operating 

Officer (COO), 

RAP Champion 

• Define appropriate systems and capability to track, measure and report on 
RAP commitments. 

January 2022 Chief Operating 

Officer (COO), 

RAP Champion 

13. Build accountability and 
transparency through 
reporting RAP 
achievements, 
challenges and 
learnings both internally 
and externally. 

• Complete and submit the annual RAP Impact Measurement Questionnaire to 
Reconciliation Australia. 
 

30th 

September 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 

• Publish all RAP reporting on the NOFASD website and social media for all 
communities to access 

December 

2021 

Chief Operating 

Officer (COO), 

RAP Champion 



 
 

14. Continue our 
reconciliation journey by 
developing our next 
RAP.  

• Register via Reconciliation Australia’s website to begin developing our next 
RAP. 

May 2022 Chief Operating 

Officer (COO), 

RAP Champion 

 
Name: Sophie Harrington 
 
Position: Chief Operating Officer 
 
Phone: 0410 865 098 
 
Email: Sophie.harrington@nofasd.org.au 

 

https://www.reconciliation.org.au/reconciliation-action-plans/submit-your-rap/
mailto:Sophie.harrington@nofasd.org.au

